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AGREEMENT

. THIS AGREEMENT made and entered
between the Goffstown School Board,‘he_reina
Education Associati

into on this first day of September, 2007 by and

fter referred to as "Board," and the Goffstown
on, hereinafter referred to as "Associatio‘n.“ : : .

[



ARTICLET . -
RECOGNITION

A" The Board recognizes the Association. as havmg been cemﬁed by the New
Hampshire Public Employees Labor Relations Board, pursuant to RSA 273-A, as the exclusive

representative of the bargaining -unit consisting of -all full-time teachers mcludmg librarians,

guidance counselors, full and pari-time nurses, those teachers designated department heads,
physical therapists, occupational therapists and speech and language teachers. Excluded are .
principals and assistant principals,. guidance director, all admlmstratwe personnel and all other

~ employees of the Goffstown School District.

B..  The term "professional employee" shall refer to all members of the bargaining
unit. , : S -

C. There w111 be no reprisals of any kind- taken against any profcssmnal employee by

~ reason of his or her members}up in the Assocmt:on or pammpatlon in its lawful aCUVItlcs




with the procedure. sei forth herein in a good-

- subject to ratification by the fy] Board

o : agre
not be modified in whol

ARTICLE I )

'NEGOTIATION PROCEDURE,
A, The Board agrees top _ the Ass’ociatioﬁ in accordance -
faith effort to reach Agreement conceming .
ons of employment, Sych negotiations will
d any other matters which the parties mutually
vant to the provisions of New Hampshire RSA -
to all professional employees of the Goffstown

8 unit in Article 1 and said agreement will be
the Association, : ' ‘

enter into negotiations with'

professional employees' wages, hours and - conditi
include any matters covered by thig Agrecment an
agree are negotiable or which are negotiable purs
273-A. - Any agreement sg negotiated, will apply
School System defined as part.of the bargainin
reduced to writing ang signed by the Board ang

ached -which requires the expenditure of public funds for is
implementation inding .upon the ‘Board unless and until the Necessary specifie .
appropriations have been made. The Board shail make a good faith effort to secure the funds
necessary to implement said agreement. If such funds are not forthcoming, the Board and.the

Association shall resume negotiations regarding the matters affected in accordance with the
provisions of this Agreément. L o . ' oo

B. " Any agreement fg
shall not be bind

C. The Board agrees to appoint a negotiations sub

| ~commiitiee with full authority to
negotiate a ‘successor agreement to this Agreement with the

epresentatives of the Association
and the membership of the Association, ~

D, During negotiations, the Board -and the Associafti
exchange points of view and make proposals and counterpropos
desires,- utilize the services of outside cons
Tepresentatives to assistant in the Begotiations.

on will present relevant deﬂta,
als. Either party may, if it so
ultants angd may call wpon professional and lay

E, This agreement represents the entire l}ndersianding of the parties hereto and may
€ or in part, except pursuant to the provisions of RSA 273-A and by an

instrument in writing duly execnted by both parties, and any oral statements made whick have -

not been reduced to writing and signed by the parties herefo wil] not be of any legal force or
effect, : o : . : . '




ARTICLE i

" MANAGEMENT CLAUSE

A

- limited by the provisions of this Agreement or any supplementary agreement that may hereafier
- be made, all of the rights, powers and authority of the Board and its agents to manage, direct or
supervise all of the operations of the Goffstown School District'and its employees in all its

phases and details shall be retained by and are vested solely, exclusively and without limitation

in the Board and its agents and the exercise of any such right or function shall not be subject to
- the gnevance or arb;tratwn provisions of this Agreement

B. The parties understand that neither the Board nor the Supenmendent may lawfully
delegate powers discretion’s and authontxes which by law are vested in them

The Association agrees that, except as spec1ﬁcally “and expressly abndged or




. ARTICLE IV

- UNINTERRUPFTED SERVICES

. _ . 11 (e), it is agreed that during the term of
-this Agreement, the Board shall n

ot cause or sponsor any lockout, and the Association shall not

. 1S, wholesale resignations or any job action intetfering with
any of the operations of the Goffstawn School District, C



: 'purpose of posting Association material

thereof, or the Goffstown School System. .

conchusion of faculty meetings,

e ool :

ARTICLE V
. ASSOCIATION RIGHTS

A, Al meetrir.igs between the Association ﬁnd the Board shall be arranged directly
betwc_cn the duly appointed representatives and the Assoclation and the Board. o

B. - The Association will be provided with bulletin boards in each building for the
8. The Association shall also have the right to use the
inter-school mail to distribute Association materials. The Association agrees that it will not post

any material which is derogatory to the administration, the School Board, or any member -

C. The Association shall have the right to use school facilities for meetings and
school equipment when such facilities and equipment are not otherwise in use. Thé Association

shall pay for the cost of all materials and supplies incident to such use and shall be responsible
for the proper operation of school equipment. o : o

D.  The Association shall be given an opportunity to make arnouncements at the

, E.  The Board will make available to the Association copiés of minutcs"of official
Board meetings, except to the extent that those minutes reflect discussions at non-public
sessions. - . - '




ARTICLE VY
- DEDUCTIONS
A The Board agrees to deduct from the salaries of its professional employees dues
for the Goffstown Education Association, the New Hampshire Education Association, " the
National Education Association, as said employees individvally and voluntarily authorize the
" Board to deduct and to transmit the monies promptly to such Association or Associations,
Authorizations will be in writing in the form set forth in Appendix C, to initiate this process.
Said authorization is to remain effective unless discontinued pursuant to Article VI, Section D.

B.  The Association nained in Section A, ab
- the current rate of jts membership dues. Any Ass
“membership-dues for the following year wit]
prior to October 1 of the year of such change.

ove will certify to the Board, in writing,
ociation ‘which changés the rate of its
give the Superintendent of Schools written notice

c. - Dedtiétions

referred to in Section A abo{)c will b.egin on the fourth pay day of
each school year, . ) oo

a list of those employees who have voluntari]
‘Associations named in Sectj
any deductiong he/she has
. concerned in writing by June 30 for the succeeding school year's dues.

. E. . Should there by a dispute between an em
~above and/or the B




R

" Association that there has been a violati

~ governing or &

- . without authority to act, , B

reduced to writing and referred to the following formal

. within twenty {20) school days of the time the gri

ARTICLEVIL. ©
GRIEVANCE PROCEDURE
A Definition

A “grievance" is a complaint by a professional employee or employees or the

on, misapplication or misinterpretation of any provision
of this agreement. :

If a professional employee has a claim that he/she has been treated inequitably by
act or condition which is contrary to established School Board policy or practice
ffecting employees, which claim is not based upon the interpretation, meaning and
application -of the provisions of this Agreement, or 2 ¢laim under Article IX, that employee shall
have the right to process such claim through Levels One, Two and Three as stated herein, except
that the right to process such claim shall not apply to any matter as to which the School Board is

reason of any

Section H. - -

'B. Purpose

The parties acknowledge that it is more desirable for a profeséionél employee and

nis’her immediately involved supervisor to resolve problems- through free and informal
communications. Grievances which are not satisfacto

grievance procedure.-

C. . Ripht of Representation -

A professional em
have the right to be represented
requesting such representation,

ployee covered by this Agreement shall, under this Article,
by an Association representative at any time, subject to his/her

D.  Time Limit

A grievance to be considered under this pr'ocedure-must be initiated in writing

evant should have known of its occumrence.

- All time limits in this Article shall mean schoo) days except as specified in

tily settled in an informal way shall be




“ . limits for the aggrieved person tg Proceed to the next Jeve|

) E Formal Procedure 7
T Levell Within five (5) days of feceipt of a formal grieva
principal shall meet with the aggrieved empl

(3) days following any such meeting, the principal sha]] give his/her
Brievance is not settled at thig level, then it
receipt of any answer given at this level.

Level 3. Within fifleen (15) days
ith the participants and

Board will hereafter, within teq (10) days of such hearing, give its-answer, in writing. 1f the

grievance is stil] pot settled, the m
forth in Level 4 of thi procedure -

Level 4, -

e the grievance, but Hc/shc shall have no power

ion to both paities within thirty (30) calendar ddys. "The
arbitrator's decision shall be bind;

] Ing on both parties, The parties agree to share equally in the
ompensation and expenses of the arbitrator, ‘ e :

F.

. _Time periods spéciﬁ'cd.iﬁ‘this Procedure may be exfended by mutua] agreement i
writing. - . o L - S

-G, Griéfaﬁce(s) of a genera] natu
Schqol Board may be submitted by the Association to Level 2.

H. - During the summer recess, all time limits ag referred to in Section E shall refer to
normal business days. (Mondays through Friday, except legal holidays)..

R F_ailu're'a't any ste P of this procedure 1o ¢

within the specified time limits (unless extendegd by mutual agreement) shall not extend the time

of receipt of the grievance at tHis level, the '
examine the facts of the grievance. The

atter may be referred to arbitrat_ion by the Association as set

the said provisions. The arbitrator shal] -

re or involving decisions by the Superintendent or -

ommunicate the decision on a grievance

o
!
L
!




I
enjoy freedom from restraint, interference

» coercion, discrimination, or reprisal for participating
in‘any grievance proceeding, : '

K. Grievances shall not be made a part of any employee's personnel file or used in -

- making employment references, However, arbitration .decisions that sustain but medify
disciplinary action by the District shall be included in the employee's personnel file.

L. . There should be a recognized Assqciation gfievance; person in each bui'ldiﬁg. '

stages of the grievance procedure begitning with Level 1

M. The Association shall have the right to be present and to state its views at all

10

The ﬁarties agree that b;oféssional employees covered by the Agreement shall -

TS

H




. to return for the t;nsuil_lg year

R e - Qe
ARTICLEVIT
INDIVIDUAL CONTRACTS & SCHOOL YEAR
- A The Board and each professional employee will enter into individual contracts as
~ set forth in Appendix D attached hereto, - - : : ‘ : o

B. - ltis agreed that the school ‘vear is not to Bé in excess of one hundred e'ighty.-two
school days and four (4) other days devoted to school and educational work, '

- C T Itis agreed that any professional employee's i
shall not extend beyond July 1, and the terms of the individual contracts on the subject of
resignations shall prevail; It is farther agreed, however, that professional employees who.intend
‘ shalf return their individual contracts to the Superintendent of
Schools not later than April 15. The retumning of such contract, however, will not impair the
professional émployee's right to resign for the ensving year up to ay including July 1.. .

ght to rcsign_-'for the ensuing year

1



given written notice of school assignment and

~ of any calendar year will be

© assignments are proposed after the end of the schoo

‘numbers with their principals.

resign, his resignation will be accepted without prejudice,
- assigned in-the area(

‘in the secondary schools will be made by the
" preferences.and will give careful considera

- Section A,

ARTICLE IX
ASSIGNMENT _
A Al professional employees on duty as of ‘April 15 of any calendar year will be
projected class and subject assignment for the
the schoal year, if feasible, but in no event later

year. All professional employees reporting on and after April 15
assigned and notified for the ensuing school. Year as.soon as is

forthcoming school year not later than June 1 of
than the last day of the schaol

feasible. © - :

. B. In the ‘event that changes in class and/or subject ‘assignments or building
1 year, all professional employees affectsd
g All employees must leave summer addresses and telephone
Upon request of an employee affected, the changes will be
promptly reviewed by the principal, the employee and, at his/her option, a representative of the

Association. If the employee is not satisfied that such changes are necessary. and wishes to’

will be notified promptly in writin

' G In order to ass

{ ] ure that pupils are taught by professional employees workin g within
their areas of competence,

principals will make every éffort to see that employees will be
s) of their certiﬁcates-and/qr_ their majot or minor fields of study.

D. Changes in grade assignment in the elementary schools and in subject assignmé‘nl
principal who will invite employees to express their

: tion to their preferences. To the extent that it is
possible, however, changes in grade assignment in the efementary schools and in subject
iassignmen@ in the secondary. schools will be voluntary.

" B This Atticle is subject to the grievance procedure a3 set forth in Article VTI,

12




- be posted on the offig]

*-interest by submitting a written statement to the Principal,

- recess, notice of vacancies shal] be mailed to the Association

ARTICLEX -
- VACANCIES & PROMOTIONS

A ‘Promotional positions are defined as follows:
differential and/or position on the administrator-

supervisory level, including, but not limited to,
positions as Supervisor, Director, Principal, Assi

stant Principal and Departrhent Head.

B. At least ten (iQ) days prior to the filin

¥ bargaining vnit vacancies (including newly created positions) shall
ulletin board at school’ for at least ten (10) work days prior to the
deadline for applications. The posting shall state the specific position to be filled, qualifications,
Starting date, and .other relevant terms of employment,

interested in being assigned to another position for the next 5

C. Notice of an
al b

by the administration should a vacancy arise in the area of indicated intcrest.‘ During the summer

President.

13

Positions paying a ‘salary

Professional -employees .who are”
chool year may make known their -
‘Said employee(s) shall be contacted .



ARTICLE X1

WORKING CONDITIONS

A Eval'uati:on

onducted openly arid
New employees shall receive necessary
procedures in a timely manner. The administration shall

All‘monitc‘}r.ing or observation of work performance will be ¢
with full knowledge of the professional employee,
information regarding evaluation

 suggestions for corrective action and a reasonable
. employee to comect any noted deficiencies,

“deficiencies shall include specific consideration
.observed. ‘

amount of time shall be provided for the
The time period permitted for correction of
of the seriousness and number of deficiencies

B. 'Pgrsonnel Files

L Professional employees will be
memorandum having: an effect on tha
* complaint relating to that employee.
. Administration, placed in the employee's fil

with the employee, who may comment on
“ which comments shall be attached thereto

obligation on the part of the Administration

given a copy of any written report, letter or
t employee’s evaluation and a copy of any written
No such report shall .be submitted to Central
e or otherwise acted upon without a prior conference
the contents of such repost on a separate document,
and placed in the employee's file, _There shall be no -

or Board to respond to the employee's comments and
if no response is made, it shall not be deemed or construed to be an acceptance of or agreement

with the employee's comments. An employee shall sign a separate statement to attest only that
he/she has been’given any such report referred to in the first sentence of this paragraph. If an
employee refuses to sign such separate statement, that refusal shall be noted on the statement.
Any such report or document referred to in the first two sentences of this paragraph and the

statement relating to the refusal may then be submitted to Central Administration, placed in the
-employee's file or otherwise acted upon, :

2 Employees or their designatedrcpresentatives, {such designation to be
- mede only in writing signed by the employee) will have the right, upon request to review the

contents of the. employee's personnel file and to make copies of any documents contained -
therein, excluding confidential references, _ - : ' :

: 3.- Access to 2 professional employee's personnel file shall be had only by the
employee, the “administration (defined as the Superintendent of Schools, the Assistant

Superintendent of Schools and the building principal for that teacher} and members of the School 7
Board or the emptoyee‘s_ designated representatives. a -

14




. parties agree that non-renewals are

" recognize that certain emergency situation

. time to a scheduled student's lunch period in hisher building,

damaged or stolen.

* Party. Matters referred to the Police D

€. Employee Discipline

- L Any di'sciplinary “action which
employee will be based only upon information which is promptly placed in that employee's file. -
No professional employees shall be disciplined without

just cause and shall be informed of the
grounds for said discipline, If challenged, just cause shall constitute an arbitrable issue, The -

not disciplinary in nature. Challenges to non-renewals shall

may be taken against a professional

be based upon RSA 189 et seg.

"2 An employee shall be entitled to have Association representation when it

appears likely that a meeting will result in disciplinary action against said employee. The parties

s involving the safety and/or well being of students

may be so urgent that any delay to allow the presence of an Association representative is

impossible.

D, Duty Free Lunch

: Each.professionai er_riployée is entitled to'a duty free lunch period equi{falent in

. E.l . VPersn‘nal Property

A proféséipnal em

‘ ployee who has brought. personal property into scHool'ét the
written request of the administration shall be compensated for the cost-of said property if it is

‘ F. Classroom Coverage

Except in emergencies, no professional employ

ces shall be required to supervise
more than one classroom at a time when functioning as a classt o

oom teacher.
G.- Sp_eciai Education

: ' The Board agrees to continue the §

will be comprised of Administrators, School Boar

less than two times per school year and issue arep

pecial Education Committee. The Committee
d representatives and teachers. It will meet no
ort at the conclusion of the schoo] year.

‘H. - StudentDiscipline

. The Goffstown Schoo! Board agrees to use a Written Report Form which includes
the date of the incident, the date and nature of the administrative response and whether the matter

was referred to the Police Department. A copyof the form will be provided to the reporting

epartment which involve an assault on a Professional .
Employee will also be reported to the School Board Chairperson. s

15



S

* should be involved in the study and selection of these materials.

* with all conce

- professional employees directly concerned,” -

ARTICLE XI1

TEXTBOOKS & ACADEMIC MATERIALS

A. The Board agrees that, if possible, it will

that each pupil in a classroom has textbooks for his own use.

B Changes in textbooks and selection of newtéxts. should be done by principals

concerned with initiating curriculum studies. At the secondary level (high schoo! and junior high
school), department h,

available materials a

nd the final selections thereof. At the ‘elementary level, professional
employees who will

be affected by changes in texts or the addition of new texts or materials

: If professional employees feel materials being used are obsolete or inadequate for
the teaching of their various subject areas, they should request that the principal involved meet
the event that the employees concerned feel a curriculum stud
then organize such a study. The outcome o

f this study would then ‘determinc. the need for a
change or addition of new materials or texts.” B -

"__Pro_fesi'sibnal efnployeeé will be directly affected by 6hanges in texts and
materials; therefore, they should be involved in the study and selection of such educational

matenials. Any curriculum studies which are undertaken will be open to’ participation by all

16

t provide sufficient textbooks to insure

eads and members of departments should be involved in the study of -

med employees in order to determine if a curriculum study would be advisable. In.
y-is advisable, the principal should'

SR AT o T A S Lo o i

L

e T

g o oy
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ARTICLE XIII
 COMMITTEES |

Professional emplo

‘committees; curriculum committees, and. transportation committees and may be included on any

other committees established by the Board that would benefit from participation by professional
educators, Acceptance of such

volunteer will not preclude the formation of the Boarg's committee. .

Amangement for said r

. _ articipation will be worked out by mutual- agreement
between the Association and the Board. C = -

17

yees shall be included aé active members on. building-

committee assignment shall be voluntary. - The lack of 2 -



ARTICLE X1V

" LAYOFFS .

AL
education;i_l ne
" from its staff

It is recognized that the School Board is responsible for dcterr‘niniﬁg the

B. .Ifa tayoff in staff is necessitated, then the following guidelines shall apply:
S
the School Board.

2. Layoffs will first be accomplished by attrition,

o -3 Next, probationary teachers within the affected program and certification
shall be laid off, L ' ' T '
4 The order in @hich additi’cmal.layoffs shall occur will be based upon

seniority within areas
bargaining unit memiber has been certified in a particular area while employed in Goffstown so

long as said bargaining unit member has taught -in the area of certification within the past 5

school years. {This 5 year limitation shall not be applied in cases of involuntary transfer from

-one area of certification to another.) For the purposes of this Article, the least senior professional
employee within that area of certification shall be laid off first. The parties agree that the

_ individual laid off, if certified in another area, shall have the right to
senior person within the same area of certification,

5. Notwithstanding
retained in the affected position
standard that the less senior empl

paragraph 4 above, a less éenior employee may be
if the School Board can demonstrate' by a clear and convinciag
oyee is substantially better qu alified for that-position.

'C.Professional employess shall be recalled
position within the certification area which the fayoff occurred.

following their final date of employment.

7 2. _Emponeés shall be resppnéi'ble for notifying the Superintendent in writing
of their current address. Recall not

* current addreéss on file,

) 3, Employees shall have ten (lG)-ﬂays to respond-to any recall hotic_e.‘ The
response shall be in writing, mailed certified, return receipt requested. Refusal to accept recal!
shail result in relinquishing alt 1§ ghts under this Article.

18

eds of the School District_énd retains the right to layoff professional employees

The positions and n-uinber‘of positions to be affected shall be identified by

of certification. Seniority shall be defined as the total number of years a

assume the position of a less

in reverse order of Iayéff for any open 7

L"° Laid-off employees shall be eligible for recall for a_ two-year period-

ices shall be mailed certified, return receipt réquested, to the




. 4. - No new professional em
. certification area while there are laid-off pers
~positions, : '

ployee shall be hired for any vacancy within a
onnel from those certification areas to fill those -

5. An employee who actepls recall shall retain all previous seniority and any
. accrued sick leave benefits, ‘ : :

19
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ARTICLE XV
PROFESSIONAL COMPENSATION

A, The basié'sé!aries of professional employees-covered'by this Agreement for the
years 2007-2008, 2008-2009, 2009-2010, 2010-2011 and 2011-2012 are set forth in Appendix A
which is attached to and incorporated in this Agreement, S :

B. Nurses will he

- placed on the salary schedule on. the same step that they currently
© occupy (individuals off top ste '

p to be placed on step 8) at a rate of 80% for school nurses,

C.  Payment for extra-
contract are set forth in Appen
Payment for such activities shal
~except in those cases where an a
. In2 equal installments, one pa

curricular activities and Department Heads for the term of this
dix' B attached hereto and incorporated in ‘this Agreement,
| be made in one payment at the completion of the activity,
ctivity is for a full school year: Then the payment will be made

yment-in midyear and the balance at the completion of the activity.
D." Professional employees shall be gr

ranted full credit for K-12 tgéching experience,
at a state certified public school or private institution, T .

- E- . Salary_adjustmcnté for additional cre
and/or February 1 following notice of the
presentation of proof theréof,

dits eamned shall be made by September 1-
accumulation of additional credits earned and -

‘ F. . The salaries shall be

. one twenty-second (1/22nd) of the
year beginning no later than the s
remainder of that year'

payable in equal installments of one/twenty-sixth (1/26fh) ot
annual salary on every other Thursday throughout the school
econd Thursday after the opening of the ‘school year. The =

Superintendent of Schools.
6. Mileage

- Professional emplovees ‘Who may be required to use -their own “automobiles in the .
performance of their duties and employees who are assigned to more than one school per-day -
shall be reimbursed at the IRS rate per mile for all authorized driving done by them. The -
. distance between ‘schools shall be computed by the Superintendent. Reimbursement shall be,
made within thirty (30) days of receipt by the Superintendents office, .

H. A Goffstown School Distri.ct Pfofe

ssional Employee who retires from his/her
profession shall receive payment as follows: . - ‘ :

’::?or ﬁf’tee'n — nineteen (15-19) years of service in the G'o_ffstovﬁn 3chool District — -
* Ten Thousand Dollars ($ 10,000) - . o '

20




Q__,_Mm.__ﬁ___ﬁ_nﬁ_ i
& . .

o Those pl
 Failure to notify by No

© any payment due, the District‘will_r'nake p

‘ Aug_dst 15 following the date of refirement,

number of days completing assignment = compensation. -

. curriculum planning or studjes which take place beyo

when outside grant funding dictates other rates,

For tWénty — twenty-four (20-24) years of
Distdct_-— Fifteen Thousand Dollars (§ 15,000).

For twénty-ﬁ-ve or more (254) yeérs of service in the Goffstoﬁn School District ~
Twenty Thousand Dollars (520,000), - - : _
anning to retire must.notify the Superintendents office by November 1.

vember 1 will mean that the benefit will be paid no later
of the second fisca} year following notification, - Co

Should any professional employee, who has elected to retire
ayments to the estate of the deceased retiree.

. Payment of the retirement benefit will be made in one lump sum no lter than

L Goffstown Area ﬁigh Sch

beyond f‘t}*pical"’ schedule shali be compensated in the following manner:

Teacher's actual salary/"typical” ‘ciasé load/# of teaching days in school year *

Said. compensation to
paycheck after initiation of the schedule.

I Professional employees ‘who volunteer to péﬂicipate in administrative directed
compensated at a fixed.standard hourly rate established by the Board each fiscal year, except

K. Payment l_for loh'gevity be

District as follows: 7 . o
o 1719 2024 25+ ..
2007-2008 - sgso - $1,350  ° $1,850 "
2008:2009 31200 - §1709 $2,200
120092010 . $1,550 $2,050 $2,550 .
20102011 51900 - $2400 " $2,900
. 20112012 -+ $2.250 - $2,750 © $3250

rates for years of service, For the purposes of Section K, service in the District must be

21

service‘ in the Goffstown School

than Augizst 15 )

, die prior to Teceiving

00l professional staff assigned class sections

nd the students’ school vear will be .

gins after 16 years of service in the AGoffstoWn School

il_l‘ receive longevity at 80% of the above

ity payments. -Approved leaves of absence ‘

be pa}:d on a bi-weekly basis. startihg with the second . -



empleyee of his reasons, in wiriting, for sy

~course and. the amount provided by the outside agency,
exceed 100% of the tuition fee, require

payment of course credits.

 the payment of course credit for the fiscal

ARTICLE XVI
PROFESSIONAL DEVELOPMENT

A. . Each professional employee shall be reimbursed for 100% of the tuition fees,
required lab fees, and required texts which must be purchased for courses which are taken as part
of a dégree granting program designated to i
employee's field.” The Superintendent may,
exercised in an arbitrary or capricious manner},
improve professional comnpetence and, when a
the Superintendent obtained prior to the taking

tuition fees, required-1ab fees, and required texts which must be purchased for such’course shall

be granted. Such reimbursement shall be subject to all other provisions of this Article. In the
event the Superintendent denies a request for re

in_his discretion (which discretion shall rot be
approve the taking of other courses designated to
written request has been made and approval by

subject to-the grievance procedure as set forth in Article VL. The employee will not be

but in nio event shall reimbursement
d.lab fees, and required texts as set forth above, '

Reimbursement 'pe'r year per employee under this

) | section shall not exceed a total of .
- $1000 and shall pot be

made until presentation to the office of the Superintendent of Schools
evidence of satisfactory completion of course(s), verified by-a grade report or transcript, with a
grade of B or better.or a grade of pass in pass/fail grading syste

‘B. A total of $30,000 for bargaining unit employees shall be budgeted for the

‘Provided notification is received pri :
year will be made available to any teacher on a pro’

es taken if it exceeded the personal cap allowed in
0 event shall reimbursément exceed 100% of the total cost of

rata basis to offset the total cost of cours
Section. A of this Article; but in n
all courses taken in that fiscal year

C.  Each

_ _professional efnployee shall be eligible to receive full clock hours ot
professional days. - : T _ ) ‘

D.  Staff Development meney will be available to
amount of $150.00 per year for conferences/workshaps,

'

_-‘m.ﬂ_mhﬂﬁ-..‘ e

mprove professional competence within the

of any such course, reimbursement for 100% of ,

B A s R R U B s

imbursement, the Superintendent shall advise the -
ch denial; however, any such denial shall not be -

TR

_ m. Reimbursement shall be made _
~ within thirty (30) days of receipt by the Superintendent's Office, =~ .. '

or to June 15, any unencumbered funds budgeted for

each professiona) employee in the

s R AR R i



'+ The distriet will provide the followin

- insurance coverage from Blue Cross Blue Shield Plan JW
‘dollar Major Medicat Rider. o

recommendations by June 2009 to the School B

ARTICLEXVI]
. INSURANCE

" A Health Insurance

The Board shall pay the following premiums for group health insurance:

S Single ___2-person/family
All plans S 85% . 80%

The plans offered ae Cigna, Matthew Thoraton (MTBS RS3/15M$1), Blue Choice (BC2T10
RX1020130) and IW Managed Care (TW-MC Ms1). . '

There wil} be no new enrollees into the JW Managed Care plan.

»  Blue Choice 2-tier will be the heal
5-year agreement, o

th insﬁrance driver for the JW plan on the last day of this

The &istric;t will provide $1,000 in a Health Savin
- professional staff with “Medicat Hardships™
of year 5, , ' -’

gs Account (HSA) for up to" five
who are forced to stay on the JW plan at the end

g one-tﬁne incentive for ﬁbﬁng off of the JW plan:
Year 1 - $2,000;_Year 2-31,500; Year 3 - §1 000; Year 4 - $500; Year 5 - $0

It is agreed by-the parties hereto that the Board shall obiain hospital and medical

Managed Care, with a one million

B In the event both the hushand and wifel are embloyed by the District, the District shall

provide one health insurance benefit to the married couple, 4t the applicable benefit Jevel, ~

Although if: is understood that- the Goffstoﬁrn School District is presently obtaining

hospital and medical insurance coverage from Blue Cross-Blue Shield, said Association -
specifically agrees that the School District may, in its sole discretion, obtain health and medical
benefits from a different source, provided the benefits offered by any new source are comparable

with the benefits being provided by Blue Cross-Blue Shield under Plan JW/Managed Care with a
one million dollar Major Medical Rider. S oo o

The parties agree to form a committee to étudy the health insurance issue including a
cafeteria plan, with 3 Association reps, 3 Board reps; such - committee - to  submit
oard and Association.
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'B.  Long Tem Disability [nsurance

The District will provide fullcovera
2/3% of a professional employee's salary afte
per month coverage, ' "

ge for long term disability insurance providing 66
T2 90 calendar day elimination period, up to $2,500

- €. Dental Insurance

The District shall provide dental insurance under a

professional emplayee. The Board will pay either 100%
- plan or 85% of the premi

Northeast Deit'a Dental Plan for each

of the premium for the single person
um for either the 2 person or family plan. ' : :

" Covérage A will be. at One Hundred Percent (100%);
Percent (R0%); Coverage C will be fifty Percent (50%); Coverage D will be at’ fifty Percent
(50%), with no deductible and 2 $1,000 maximum Per person per year for Coverages A, B, and
C. Coverages shall be outlined in Appendix D of this Agreement, -

Coverage' B will be at Eighty '

D. Life Insurance

Members of the b'argaining unit shall be covered with Twenty-five Thoulsand'Dollars
-(§25,000.00) in group term life insurance, the cost of which shall be paid for by the Goffstown

. School District, It is agreed by the parties that the. Board shall have the sole right to determine _
what source shall provide such life insurance. - g ' -
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Article, S

" ARTICLE XVIIL

| SICK LEAVE

A.  Each pfofessiqnal émployeé shall eah sick leave at the rate of one and one-half (1 -
1/2) days for each month of employment as of the first day of such month from September
through June of each school year; provided, however, that an employee shall not accumulate

more than fifteen (15} sick leave days per school year and such sick leave shall not be
accumulated beyond a total of one hundred five (105) days.

‘B.  An employee who has accumulated but has not used any of the maximum of one

hundred five (103) sick leave days as of February 1 in a school year shall be eligible for

additional sick leave days at the rate of one and one-half (1 1/2) days per month for each month
of employment from February through June of that school year, mot to exceed a total of seven
and Qne-half (7 1/2) days, which additional days shall be rescinded at the end of that school year.

G A first year empldyee may use no more than a ‘total of seven (7) such sick leave
days from September 1 fhrough January 1 in the first year of employment, although said
employee has not, as of the first time or use, earned and accumulated seven (7) sick leave days;
provided, however, that the number of any such- uneamed sick leave days taken under this

provision will be charged against the number of sick leave -days thereafter ecamed and

accumulated by said employee and such employee shall not be entitled to additional sick leave
with pay until additional sick leave has been eamed in accordance with the first paragraph of this

D. - Professicnal employees shall be notified in writing .of the number of their -

- aceurnulated sick leave days on or before the first pay day of the school year, -

25



ARTICLE XIX - _
TEMPORARY LEAVES OF ABSENCE |
A.  Special Purpose Leave

subject o prior notification and approval and shall not be used to_enable a member of the

etmployment. The employee must notify the
purpose leave to be taken and such notification

———a et LAV G

.. B, 'Or_le (1) religious observance day aBsence from school may be granfed, Relig'ious ‘
days are to_be used for actual religious observance and where worship must be during school
hours ' : T : ‘ -

C. BereavementLeave

: Each professional employee will be entitled to five (5) days leave per year at fu]]

 salary in the event of the death of 2 teacher's spouse, child, son-in-law, daughter-in-law, parent,

maternal or paterpal grandparent, grandchild, father-in-lziw, mother-in-law, brother or sister: !

provided, however, that such five (5) days represents the total amount of suchi leave an employee !

© isentitled to annually. Additional leave or leave for the death of ‘persons  of some other o

. relationship to the employee may be granted by the Superintendent of Schools. Bereaverment - o
" leave:may not be accurnulated from year to year. ' ‘ ' L

D. - Other Temporary Leaves

- % Upon the "'submissioh to fhc'S_uperintcndcnt‘ of Schools of a written request a
reasonable time in advance, eac!

ch professionalpmployee will be granted a total of two (2)
professional days' leave per year for the following purposes: - o :

-26




1. Attendance at professional and/cr educational conferences and wprkshops; )

2. For attending state or national meetings as a de]egété of a professional i
association; ‘ s : ' '

3 - For 'réceiving a college or graduate degree; provided, however, that no more than

- three percent (3%) of the teaching staff as set forth in the bargaining unit described in Article 1
shall be granted leave under this paragraph D of Article XIX at any one time. ' :

| E.. Delepate Leave

- The District-and thé Association a

- the Association shafl supply to the District the names of those voting delegates plus up’to one

additional Association member who will attend the Annual State NEA-New Hampshire Delegate

Assembly held in the Spring of each year. The District shall provide paid professional leave to
~ those people so identified, which leave shall be subtracted from remain; _
available. It g expressly. understood that this leave shall be granted even if .a delegate or
additional Association member has no professional days remaining fo

agreed that the granting of such léave shall not be subject to the 3% cap in Article XIX, D. .

‘ In the event any of the named voting -d_elegates‘ or the additionat mernber are
unable to attend, the District sh

appropriate number o'fAssoci_ation members will attend the Delegate Assembly.

F. . Unpaid Leave

1 A leave of absence not to exceed eighteen (18) mo_nfhs shall be granted to
any professional employee for th

the request of the professiona] e

mployee. Other leaves of absence without pay may be granted
by the Board for good reason, : ' .o : -

.2 Duringsaid leave, seniorit
professional employce shall retain the seniorit
‘professional employee will be able-to continue

at the group rate. .

Y held at the start of the unpaid leave. - The

3. Requests for unpaid
 include the reason for the leave along wit

leave. Except by mutual agreement of ¢
. beginning of a marking period.

h fiotification of beginning and ending dates of said

| 4 Ap .
& position he/she held when the leave began, or if that position no tonger exists, to a substantially
equivalent position. Should the’ District invoke a layo

ff under Article XV, nothing contained
herein shall be deemed to extend an additional right to be returned to a position upon- the

27

gree than on or before February ] of each year, -

all allow paid professional leave for the alternate(s) so that the -

€ purpose of parent/child care. Said leave shall commence upon .

¥ shall not continue to accumulate; however, the

benefits by reimbursing the District for coverage

leave shall be in writing to the Superintendent and

rofessional employee refuming from unpaid leave shall be reinstated to -

!



e e L

conclusion ‘of unpai&_fcave_if the professional employee is otherwise subject to layoff under
ArticleXtv. -~ 7 o o ‘ _

credited as a full year,

Sabbatical/Fellowsh; -

G -
SabbaticaI/Fellow_ship Teave will be considered by the Board on an individual
basis. . : - s
H'  Jury Duty

_ Any employée requifed to serve on Jury duty shall be granted leave with pay.- The
employee shall not be required to use another category of leave. Any fees received by the
- employee forjury service with the exception of mileage, will be reimbursed to the District.

28.



ARTICLE XX
SEVERABILITY

If any prdvisien of any section of any article of this Agreement or any application of this

- Agreement to any employee or group of employees shall be found contrary to law, then such

section shall not be deemed valid and subsisting, but all bther sections shall continue in full force
and effect. - The parties agree that if a sections(s) is invalidated, they will resume negotiations’
regarding the matter(s) affected in accordance with the provisicns of this Agreement.

29
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LETTER OF AGREEMENT

BETWEEN THE GOFFSTOWN SCHOOL BOARD

ANDTHE = - |
ASSOC IATION, NEA/NEW HAMPSHIRE

The pafties, in order to resolve ali issties
‘Decisio_n No. 92-05; agree o the following:'

GOFFSTOWN EDUCATION
Pertaining to PELRB Case No. T:0288:9;

1. The increased on-site workday for the sikthr grade teachers in 1991292 will remain .
in place. Affected teachers shall not recejve any additional compensation for this increased time, .

2. The 'par"ties further uﬁdéfstand that next year the on-site workday for teachers in
grades 1-5 may be increased by up to 45 minutes per day and will riot he subject to challenge by
the Association. The parties agree that present a

nd customary practice pertaining to duties and
meetings before/or after the on-site work day shall continue, o s

3. The Board égrees that any other péoposéd ‘changcs in the length of the teacher
workday shall be subject to prior negotiations between the Board and the Association,

- 4. This letter of Agreement shal] be attached to and be.come a part of the -Master
Agreement between the parties, ' SR

5 The Board will not file any furthér appeal régarding PELRE Decision No.'92f05 .

30
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~and effect through Aupust 31, 2012,

" ARTICLE XXI

DURATI‘ON

L
E“
£
k

This agreement will be effectwe as of September 1 2007 and wﬂl remain in full force

GOFFSTOW'N SCHOOL BOARD

Witness

DATE:_ Vﬂm;,-mf 30 AT

W1tness

DATE: ﬁb-élﬂi(jﬂ ,5?007

.31
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. Appendix A-1

When & new employee is hired, s/he shall be compensated for their previous training and

experience on the salary schedule. If any. one currently-employed by the District is not being

_paid en a step that is commensurate with their training and experience, then new hires will be

placed on the same step and track as those who are in the District who ‘have the same level of
training and experience. . .
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Activities Director

~ Advisor Grade 9 (2-pos)
. Advisor Grad_e 10 {2 pos.)
Advisor Grade 11 (2 pos)

_ Advisor Grade 12 (2 pas) -
Band - }
Baseball -Varsity

-~ Baseball - IV

Basketball - Varsity (Boys)
- Basketball - Varsity (Girls)
Basketball - JV (Boys)
Basketball - JV (Gixrls)
Baskethall - Fréshman (Girl 5
* Basketball - Freshmen (Boys)
Cheerleadmg Fall

- Cheerleading - Varsity .
* Cheerleading - J'V
Chorus

Cross Country

Cross Country Asgistant
Drama :

‘Field Hockey - Varsity
Field Hockey- TV
Football - Varsity
Football - JV

- Football - Freshman .

- Golf

Ice Hockey - Varsity ‘

Ice Hockey - Assistant

Lead Teacher, English
‘Lead Teacher, Mathematics
Lead Teacher, Science

Lead Teacher, Social Stud1es
Lacrosse (Boys)- -

Lacrosse (Girls) -
‘Marine Biology -

National Honor Society

“APPENDIX B
Co-Curricular and
Extra-Curricular Activities

- 2007-2008

- Goffstown High School
$6,368.38 ‘Newspaper

$739.19 " - Peer Qutreach (2 pos.)
$739.19. -Pep Band .

- $1,990.11 Skiing
$1,990.11. . Softball - Varsity
$1,990.11 . Softball . TV
$2,916.53 . " Soccer - Varsity (Boys)
$1,985.29 - Soccer - Varsity (Girls)
$4,170.77° Soccer - JV (Boys)

- 8417017 Soccer - JV (Girls).
$2836.12.  Sirength & Conditioning
- $2,836.12 Student Council
- $2419.04 Swimming Coach
$2419.04 © . Tennis (Boys)

- $1,559.86 : Tennis {Girls)
$229392 - Track (Boys)
$1,559.86  Track {Girls) -

- $19%0.11 Track - Varsity Indoor
$2,919.53 - “Volleyball - Varsity
- $1,401.38 ~ Volleyball - v
$4,321.40 © Wrestling - Varsity
$2919.53 - Wrestling - Assistant
$1,985.29 : Yearbook
$4,170.77 . \
$2,836.12

. $2,410.04
$1,584.90
$4,170.77.
£2,001.97
$1,990.11
$1,990.11
$1,990.11
$1,990.11
$2,919.53
$2,919.53

$TI0.19
© $1,479.40
. 38

$1,479.40
. $1,479.40
$2,615.59
$1,584.90
$2,919.53
$1,985.29
$2,919.53
$2,919.53
$1,985.29
$1,985.29.
$3,184.19
" $4,321.40
$2,919.53
$2,293.92
- $2,293.92
© $2,919.53
$2,919.53
$2,293.92
$2,919.53
$1,985.29
$4,170.77
$2,001.97
$4,321.40

g




. Mountain View Middle School

Advisor Student Council (4 pos) $1,990.11 . - Field Hockey . . $1,693.33
- Band - - 8199011~ Field Hockey-Btéam - $1,109.42
Bascball C $1,69333 Soccer (Boys) - . $1,693.33
. -Basketball - (Boys) ~ Bteam  $1,584.50 Soccer (Boys) - Bteam - $1,109.42
Basketball - (Girls) - Bteam  $1,584.90 Soccer (Girls) - $1,693.33
‘Basketball - Winter (Boys) - - $2.419.04 . Soccer (Girls) - Bteam _ $1,109.42
Basketball - Winter (Girls) ~ $2.419.04 - Softhall - $1,693.33
Cheetleading ©o. 8133048 Strings " $1,990.11-
“Chorus . . $1090.1% : Track - Spring, MVMS ~ $1,693.33
Cross Country $1,693.33 Volleyball -MVMS .~ $1,693.33
Cross Country Assistant $1,100.42 Wrestling o $2,419.04
_ Drama : | 82,61559 Yearbook '

'$3,184.19

' Al qﬁa‘liﬁéd professional_émployees who apply fbr 60-cu1ﬁcular a.ctivity positions witl
have the right of first refusal for co-curricular positions. ' ' o

The co-curricular schedule will increase by 2.25% each year of this agreement, _

The parties-agree to meet to develop a'mutually agreed upon process of reviewing all new
co-curricular posjtions approved by the School Board to determine the appropriate category -
assignment and stipend. This process will include a review of the duties of the position in
accordance with the approved point schedule and category assignment.

3%
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APPENDIX C -

Dues Authorization Card

........................................................................................................................

b " -1 hereby request and authorizé the Goffstown School Board to deduct from my eamings and
o transmiit to the Treasurer of the Goffstown Education Association for transmittal of the
- Associations checked below an amount sufficient to provide for regular payment of the
membership dués, as certified by sich Association, in eighteen (18) equal payments over the
‘remainder of the school yeatand for succeeding school years. I understand that the Board will
discontinue such deductions for any school year-only if I notify the Board in writing to do so not
later that sixty (60) days prior to the commencement of the school year. I hereby waive all right
, " -and claim for said monies so deducted and transmitted in accordance with this authorization, and

relieve the Board and all of its-officers from any liability therefore.

. Professional Employee Organization:
Goffstown Education Association. . .
-New Hampshite Education Association, . .
~ National Education Association. . , -

Date

Professional Erﬁpld)‘fee’s Sig}iature

40
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- Covered services onty when the tooth cannat adequateiy bc e

APPENDIX D
" Dental Insurance

COVERAGE A
DIAGNOSTIC:
. Initia] examination
" Examinations once in a 6 month period
* Xerays — full mouth/panorex x-rays once in a 3 month period
Bitewing x-rays once each 12-month period -
X-rays of individual teeth s NECESSAry’

‘PREVENTIVE:

Cleanings once in a 6 month period
" Fluotide once in a 12 month period to agc 19
- Space mamtamers

COVERAGED .
FILLINGS
ORAJL SURGERY -

" ENDODONTICS:

Root canal therapy :
PERIODONTICS:

Treatment of gum disease’
*Periodontal prophylaxis {cleaning)
DENTURE REPAIR:

Repair of removable denture to its ongmal condition *
EMERGENCY TREATMENT: .
*Note: Only one cleaning covered ina 6-month pcnod. This can be routing (coverage A) o
Periodontal, but not both, ‘ : ' ' s
COVERAGE C .
PROSTHODONTICS: |

Bridges .

" Complete and partial dentures

Restorative crowns: onlays - . . .

stored with amalgam, acrylic or ©
silicone fillings. : '
Rehased and reline of dentures

_ COVERAGED

ORTHODONTICS:

Carrettion of malposed (crookcd) teeth for depcndent children up to the age of 19

($1,000 lifetime maximum)
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APPENDIXE -
Individual Contracts

he School Board of the Town of Goffstowﬁ, New Hainpshire (hereinafter called the
“Board” and hereby agrees to employ the above named individual and the above named individual

-{hereinafter cafled the “Pro‘fessipnal Employee™) hereby agrees to serve under the direction of the
Superintendent of Schools as a Professional Employee in the public schools of said Town, beginning
L and ending subject to the conditions stated below: . )

R The undersigned Professional Eraployee and the Board agree that the school Ycar-is notto -
be in excess of one hupdrcgi eighty- two (182) school days and four (4) otherdays devoted to school and
education work. . o ) . - ) ’

annual salary on every other Thursday throughout the school Year, no later
than the second Thursday afier the opening of that school in' which said Professional Employee is

. emplayed, The remainder of that year’s salary, if any, shall be paid to said Professional Employee on the
“last day of school in that school year, unless other arrangements are made between the Professional
Employee and the Superintendent of Schools. - Said salary will be subject to deductions required by law
and other deductions which the Professianal Employee may, in writing, authorize in accordance with the

Master Agreement, The Professional Employee will be notified, in writing, prior-to the date required by
RSA 189:14-a, if the contract will not be renewed for the following year. S

: - his contract rnay be terminated by mutual consent at any time. It may be terminated for
‘due cause as provided b

y statute. The Professional Employee may resign by submitting written notice to
the Board not later than July 1 of the Professional E : f

i ion not to return for the ensuing year,
However, if the Professional Employee i ' i
shall retum his or her individual co

such extensions may be granted by the Superintendent. The ret
Professional Employee’s right to resi gn for the ensuing year up to and including July 1.

_ . This contract is subject t the statutes of
regulations of the School Board and incorporates and i
Board and the Goffstown Bducation Association, provid
- of any Master Agreement will not impair nor affect the v

the State of New Hampshire, the rules and
s subject to the Master Agreement between the -
ed, however, that the existence or non-existence
alidity of this individual contract, '

By . .
Erployee
Dated -
By . .
Chairperson, Goffstown School Board’
Dated .
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